
VP# INSPIRE 
 
The specific activities outlined below are in addition to assuming the duties and responsibilities of all 
Board Members in accordance with the law, good governance and management practices. 
 
The VP Inspire has two given roles:  
 

• The first one is to build and run attractive programs for the executive and non-executive 
directors in our network, meaning the most experienced and senior people in their 
respective organizations, in particular a dedicated initiative called The Board Network.  

• The second role is to moderate and develop PWN Think Tanks, giving a collective voice to our 
members willing to contribute, and building on their convictions and talents to foster 
women’s leadership and gender balance in the economic environment.  

 
Duties and responsibilities include:  
 
For the first role:  

• Develop programs to give the executives and the board members who are coming from 
several industries, across several roles and functions, the proper places and times to network 
and share experiences and best practices,  

• Develop specific initiatives for the benefits of their businesses and the development of their 
leadership, their influence and their overall impact,  

• Create opportunities for them to inspire the younger or less experienced members,  
• Encourage their involvement and contribution to PWN’s other programs,  
• Provide support to PWN Paris’ members who are board ready to find new mandate 

opportunities, through The Board Network.  
 
For the second role :  

• Continue to nurture and build on past work of the PWN Paris think tanks, as relevant, that 
focused on the following topics: Women&Money and Women&Ambition;  

• Develop and provide deliverables on the three new topics subjects under development since 
2020: Work&Parentality, Climate emergency, Governance;  

• Insure the visibility of the deliverables inside and outside PWN Paris;  
• Identify new subjects relevant to PWN Paris’ mission and values and building innovative 

points of views, to be brought in front of the civil society and with the potential to fuel future 
programs for our members.  

 
Skills required:  
 

• Experience in Boards and Governance,  
• Communicator with presentation and writing skill,  
• A track record of collaboration, openness, and sharing of knowledge as well as effective 

delegation,  
• Team and project management experience in multicultural and diverse environments,  
• Facilitation and negotiation skills,  
• Networking skills. 

 
Time Commitment: an average of half a day to one day per week plus attendance at Board meetings 
and selected events. 
 


